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RENEWAL OF CEO CONTRACT 

Berlin, Sydney, 4 December 2020: Marley Spoon AG (“Marley Spoon” or the “Company” ASX: 
MMM), a leading global subscription-based meal kit provider is pleased to announce that it has 
renewed its service agreement with Chief Executive Officer and founder Fabian Siegel (Service 
Agreement). 

Mr Siegel has been Marley Spoon’s CEO since the Company was founded in 2014 and will continue 
in the role of CEO to lead the execution of Marley Spoon's accelerated growth strategy. 
Information on Mr Siegel's professional experience can be found in the prospectus released by 
Marley Spoon dated 6 June 2018. 

Marley Spoon Chairman, Ms Deena Shiff, said "Fabian has made outstanding contributions to 
the performance of Marley Spoon during his time as CEO, particularly in regards to navigating 
the challenges attributable to COVID-19. Driven by his vision and dedication, Marley Spoon has 
evolved from a start-up business into a respected, market leading global provider of 
technology enabled meal kit solutions, being active in 8 countries and providing around 13 
million meals in Q3 2020. We enter the next phase of our growth in robust condition thanks to 
Fabian's strong leadership." 

Mr Siegel said "I'm excited about the opportunity to continue to lead Marley Spoon through its 
next phase for growth as the channel switch to online shopping continues. I believe we are still 
on Day One in the development of our Company and I will endeavour to continue to work with 
our team in building on the strong culture of Marley Spoon as well as continue to grow the 
business to deliver increased value for all of our stakeholders." 

The key terms of the Service Agreement are summarised below: 

Effective Date 1 January 2021 (superseding the terms of Fabian Siegel's previous 
service agreement dated 26 June 2018, which will continue to 
apply unchanged until 31 December 2020). 

Fixed Term 

 

Effective as of 4 December 2020, Fabian Siegel has been re-
appointed as member of the management board (Vorstand) and 
CEO for a fixed term until 31 December 2023 (Term), in 



accordance with German stock corporation law. His service 
agreement has fixed accordingly.  

Notice Period During the Term, a notice period of up to 3 months applies where 
Fabian Siegel resigns or is revoked as member of the management 
board (Vorstand) and CEO for a “compelling reason” pursuant to 
Sec. 84 of the German Stock Corporation Act, namely gross breach 
of duty, inability to manage the business properly or withdrawal 
of confidence by the general meeting.  

Termination Provisions  In certain cases of the Service Agreement being terminated before 
the end of the Term, Fabian Siegel is entitled to a performance-
based severance, subject to the following limitations:  

 The amount of the severance package shall (a) not exceed the 
value of two years’ compensation and (b) at most correspond 
to the remuneration for the remaining term of the Service 
Agreement.  

 The maximum severance payable to Fabian Siegel, together 
with any other termination benefits granted to Fabian Siegel 
or severance package owed to another member of the 
Management Board of the Company, must not cumulatively 
exceed 5% of the equity interests of the Company as stated in 
the most recent annual report given to ASX. 

Total fixed annual 
remuneration (Base 
Salary) 

€480,000 gross salary per annum (including superannuation 
equivalents) subject to an annual review by the Supervisory Board. 

Short-term incentive 
(STI) 

At the Supervisory Board's discretion. To date no STI has been 
included in the Company’s remuneration structure.  

Long-term incentive 
(LTI) 

Subject to shareholder approval, LTI performance rights under the 
Company’s Share Option Program of 87.50% of Base Salary per 
annum.  

Granted share options will be subject to an 10% /20%/30%/40% p.a. 
vesting schedule over four years. Vesting stops upon Mr Siegel 
leaving office. 

Under the Share Option Program approved by the Company's 
annual general meeting on 29 July 2020, any LTI to be granted to 
Mr Siegel must include two  performance targets (EBITDA and 
Contribution Margin) measured against the Company's previous 
results over a performance period of two years. Subject to the 
limitations stipulated by the general meeting (e.g., no single 
performance target may have a weighting of more than 70% within 



each individual tranche of the LTI), the performance targets are 
to be determined by the Supervisory Board annually, usually 
before or in conjunction with the release of the Company's annual 
report for the previous year.  

At the date of this release, the performance targets for the 2021 
LTI are still under the Supervisory Board's consideration pending 
the Company's 2020 full year results. 

Post-employment 
restraint 

A 12-month restraint provision applies, subject to a monthly 
compensation in the amount of 50 % of Mr Siegel’s remuneration. 

  

This announcement has been authorised for release to ASX by the Board of Directors of Marley 
Spoon AG. 

 

ENDS 

 

About Marley Spoon 

Marley Spoon is a global subscription-based meal kit service that is bringing delightful, market 
fresh and easy cooking back to the people. Founded in 2014, Marley Spoon currently operates 
in three primary regions: Australia, United States and Europe (Austria, Belgium, Germany, 
Denmark, Sweden and the Netherlands). 

 
With Marley Spoon, you decide what to eat, when to eat, and leave behind the hassle of grocery 
shopping. To help make weeknights easier and dinners more delicious, Marley Spoon creates 
meal kits that contain step-by-step recipes and pre-portioned seasonal ingredients to cook 
better, healthy meals with their loved ones.  

As consumer behaviour moves towards valuing the convenience aspect of cooking, Marley 
Spoon’s global mission through its three brands Marley Spoon, Martha & Marley Spoon, and 
Dinnerly, is to help millions of people to cook better and also live smarter by radically reducing 
food waste. 


